Knot Again
(or Twisted Knot or Twisted Creation)
Overview: Knot Again is yet another variation of the popular activity Human Knot. Small groups of participants twist short segments of rope to create a knot for another small group of participants to untwist.
Learning Theme: 

2. Demonstrate responsible personal and social behaviors including self awareness, self management, and social awareness.

· Identify factors that promote a positive self-image (e.g., accepting responsibility; respect for self, authority and others; self-discipline; self-control and the right to be assertive). 

3. Demonstrate the ability to use effective interpersonal skills such as making ethical constructive choices about personal and social behavior.

· Exhibit an ability to collaborate as part of a team including leading and or following others.

Estimated Time: 20-30 minutes 

Materials/Props: 
· 1 piece of 10 foot accessory cord, rope, or webbing per 2 participants
Set Up: 
· Cris-cross cord/webbing/rope at a central point on the floor or ground as depicted in the diagram below.
· Set-up 3-5 ropes to accommodate 6-10 people. Provide enough set ups to accommodate your class or group size. Smaller groups of 6-10 people seem to be most effective.
· Quick Puzzle: Are the lines in the diagram the same length – yes or no?


Framing:

Perspective:

“‘If you change the way you look at things, the things you look at change.’ (a quote by Wayne Dyer) What does this mean to you? We all create situations for ourselves. How we look at these situations determines whether we they are positive or negative experiences. Here’s a chance to practice this.”
Leadership:

“Is it always leaders who create or do we all play a role in creation? In this activity, be aware of the role you and others play while creating a piece of art together. Likewise, notice what role you and others play during the second part of the activity.”
Procedure:
Say to the participants:

1. Stand at one end of a piece of webbing/rope.
2. Pick up the end of rope/webbing that you are standing at.
3. While holding on to your end, twist the rope by moving under, over, and around the ropes of other people. Do this for a few minutes or until the rope or ropes seem sufficiently twisted. Be amazed at what you create! 

4. Facilitation Tip: You may want to briefly process what the participants, individually and as a group, did and how they did it, to create this knot or beautiful piece of art.  

5. Your task is to enjoy and experience what you created by untwisting the rope!
Reflection/Closure/Discussion: 

Perspective:

1. How was your experience?

2. How would you describe you attitude and perspective while creating the knot?

3. How was that different or similar to untwisting the knot?

4. How did this affect your experience?

5. Share a time in your life when you chose to view a situation from a positive perspective and therefore the experience was positive.

Leadership:

(Rope Sculpt)

1. Notice that you are connect through the rope with one other person. Stay connected with them.

2. Discuss what leadership you noticed during the activity.

3. Use the rope to sculpt what leadership means to you based on your experience.

Safety:

· Advise participants to be self and socially aware while twisting and untwisting the rope, as participants will be stepping over and under the rope while moving in and among other people. 

Tips and Comments: 

· While Human Knot and Knot My Problem are widely used variations of Knot Again, there are reasons a facilitator may choose one of the three over another. Human Knot literally provides human to human contact, creating a more intimate and personal interaction. Knot My Problem allows connection through a rope allowing focus to be on something other than the people themselves. It also sets up well to debrief with Pass the Knot or segue into a Yurt Circle. Knot Again provides similar yet different opportunities to Knot My Problem.
Knot Again, like Knot My Problem, allows focus to be on something other than people, which can be essential for learning social and emotional skills, such as conflict resolution. When resolving conflict it can be beneficial to take the people out of the problem and focus on the issue itself. In this case the issue to be resolved is the knot that has been created by the group, not the group itself.  Additionally, Knot Again leads to a debrief called Rope Sculpt. For an example of this, see the Knot Again Sequence in Section 3.
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